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C-me:
C-me offers one of the most personalised and cost-effective approaches to personal, team and organisational development in the learning and development space. We have shifted the focus of workplace psychometric tools from fixed ‘personality types’ to a more useful focus on ‘adaptable behaviours’.  C-me is designed for practical application in busy working environments.
MBTI:
​DISC is a profiling system the categorizes individuals into 16 personality types. MBTI is more focussed on personal exploration - helping people understand their preferences in how they perceive the world and make decisions. It is a much more rigid tool and not as effective in the workplace.
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Why look for a MBTI alternative? 

Performance. User experience.
MBTI is a much more rigid tool, focussing on fixed ‘personality types’. It boxes users in to one fixed category. It is more complex to remember and there, not as applicable in the workplace.
C-me was designed to more accurately reflect people’s behaviour in the workplace and how they change and develop. It is a more modern, powerful but simpler tool, which is more reflective of actual human behaviour. It is also easier to adopt and remember, therefore more effective in the workplace. 
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What makes C-me different from MBTI?

1. No more labelling – No one likes to be boxed into a single descriptor. We are more complex and organisations need a tool to more accurately reflect how we change and develop at work. C-me focuses on how a person’s behaviours and preferences flex in different circumstances. We reveal when this might happen and how to plan for it.
2. Behaviour not personality – we have changed the focus from personality to behaviour. Our personality remains pretty fixed in our life time, where as our behaviour can and should change as we develop. Crucially, our behaviour is what others observe about us. It is much more empowering to focus on what individuals can change than asking them to change their personality. 
3. Faster to learn and more memorable – There is no need to master a complex system of letters in order to remember your own profile and even those of everyone you’re working with. C-me simpler focus on four colours can bring teams together from day one in any industry and context, because it’s designed to be faster to learn and effective immediately.
4. Take charge of how you use C-me - Add your brand on the assessment, on the report, on the platform, on the workshop material. Take the C-me material and integrate it into your existing tools. We provide the tools for you to make it work for you. 
5. A more user-friendly, interactive platform for all C-me activity - view your report, tailor it, share it, and view the team wheels you’re a part of, work through coaching questions, and prepare for meetings by viewing the reports of anyone in your organisation. Access our e-Learning tool and app add-ins. One place to access C-me.

Client quote
After 15 years working with other psychometric tools, C-me offer such a refreshing and much more applicable profile focused on adapted behaviour rather than defining a type.
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Paul McGowran,Managing Director, Seek First Ltd


How C-me and MBTI compare

MBTI

The MBTI framework identifies four key dimensions of personality, each represented as a pair of opposite preferences:
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These four preference pairs combine to create 16 distinct personality types. Each individual has a preference from each pair, resulting in a unique four-letter code.
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Here are some examples of how MBTI represent a person’s profile. There are many different supplieres who present it in various ways.
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C-me
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C-me's dynamic approach, represented by a blended colour wheel, offers a nuanced description of individual profiles. Unlike MBTI's predefined typology, C-me's algorithms emphasise behavioural nuances. We make room for change – indicated by a wheel that people can move around and two graphs that reflected how people change in the workplace, depending on the circumstances.
We avoid letters categorise people. Instead we use a blended colour wheel. This visually communicates the fact that people are a blend of all the preferences. Behaviour changes and people can move around the wheel in different roles. 
We don’t ask responders to remember a combination of letters, we simply encourage people to learn the four colours of the colour wheel and what they stand for. We ask that users to remember their top two preferred colours -not one but two, again to emphasise that people are a blend. A person’s profile is not stuck to one inflexible category. We do not box people in. We encourage flexibility and growth. This emphasises that none of us are one static category, we flex between colours depending on the circumstances we’re in. 


What are the similarities: 
1. Both are based on Jungian psychology.
2. Both use preference indicators​ in the questionnaire – i.e. we ask people to rate themselves and their own preference.

CTA: Take a 3 min tour of C-me 

Client testimonial 
 “Getting busy people working in a client driven commercial environment to free up time for their CPD is pivotal, and where C-Me is worth its weight is in how accessible and colloquial it is. It allows us to use it as a shared language (and subsequent understanding) to improving collaboration by understanding each other's preferences.” Gavin XXX from Burgess Salmon

Client testimonies of C-me’s accreditation 

I would definitely recommend the accreditation. It was delivered in a clear, concise and friendly way that was easy to understand. There was room for discussion and time to reflect which was really valuable.- Claudia Shaw- The Kings Trust 
Fun, easy to understand, flexible/ adaptable tool to many purposes, inclusive approach- Stephanie Lascaud- Q5
We have developed a short, intensive accreditation, spread over two successive half-days. It’s designed to be fun and accessible. To get you and your team up to speed, fast.  


Where C-me delivers impact
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FAQs
1. How is your assessment validated?
Download our validation report here.
2. What is your pricing?
Contact our Sales Team to discuss our pricing for your business. 
3. How quickly can we roll out C-me in our organisation?
We will work hard to fit to your timelines. The quickest option is for you to bring in a qualified C-me consultant. Please see our Solution Partner Directory for our trusted partners (insert link). You can also choose to gain a qualification and get yourself and your team accredited to deliver C-me in your organisation: we run accreditation courses every 4-6 weeks (taking place over two successive days). On completion of the course, you can roll out C-me immediately. 
4. Can I view a sample report?
Yes, of course, download one here: insert link.


Why people love C-me

Include testimony matrix


Whether you’re a global brand, Fortune 500 organisation, nonprofit, or startup, C-me is tailored to fit teams of any size. 
If you would like to discuss how we can help your business, book a call with us.

CTA: Book a call 


Please include a carousel with links to all other competitor pages
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Companies creating high-performing teams with C-me
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More than a PDF
C-me provides a for greater
suite of colour profiling
‘applications and features than
just a PDF. We have designed
our solution to help continue
the value that introducing
colour profiling can bring to
your business.
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Keep colour profiling alive
Say goodbye to the language of
colour profiling being lost after a
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Hello e-learning!
With C-me's engagement e-learning
‘modules you can provide your people
with continued personal
developmentin the area of
behavioural profiing, rather than just
‘@ workshop. Don't worry, we provide
workshop training as wel!
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What makes Testlify different from Crystal Knows?

»

White label

Testiify offers a white-label option,
allowing employers to brand the platform
as their own, creating a seamless
candidate experience and reinforcing
their employer brand.

3000+ pre-built tests

Testiify offers a library of over 3000+ pre-
built assessments, including aptitude,
behavioral, and technical assessments.
Employers can customize or combine
them to create bespoke assessments for
each role.

ea

Typing test

With Testify's customizable typing tests,
employers can assess candidates’ typing
speed and accuracy, with options to
customize difficulty levels and languages.

Multilingual abilities

Testiify supports multiple languages,
enabling candidates to understand
instructions and complete assessments in
their preferred language, promoting
inclusivity and eliminating language
barriers.

Video interview questions

Employers can create and share tailored
video interview questions with candidates,
helping them assess communication skills
and personality traits, resulting in
informed hiring decisions.

174

Live coding tests

Testlify offers live coding assessments,
enabling employers to evaluate
candidates’ coding skills in real-time with
customized coding languages. This
feature is especially useful when hiring for
technical positions.
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ISTJ

RESPONSIBLE, SINCERE,
ANALYTICAL, RESERVED,
REALISTIC, SYSTEMATIC.
HARDWORKING AND.
TRUSTWORTHY WITH
SOUND PRACTICAL
JUDGEMENT.

ISTP

ACTION-ORIENTED,
LOGICAL, ANALYTICAL,

SPONTNEOUS, RESERVED,

INDEPENDENT.
ENJOY ADVENTURE,
SKILLED AT
UNDERSTANDING THINGS.

INFP

SENSITIVE, CREATIVE,
IDEALISTIC, PERCEPTIVE,
‘CARING, LOYAL
'VALUE INNER HARMONY
AND PERSONAL GROWTH,
FOCUS ON DREAMS AND
POSSIBILITIES.

ISFJ

WARM, CONSIDERATE,
(GENTLE, RESPONSIBLE,
PRAGMATIC, THOROUGH.
DEVOTED CARETAKERS
‘WHO ENJOY BEING
HELPFULTO OTHERS.

ENTJ

STRATEGIC, LOGICAL,
EFFICIENT, OUTGOING,
AMBITIOUS, INDEPENDENT.
'EFFECTIVE ORGANIZERS OF
PEOPLE AND LONG-RANGE
PLANNERS.

ENFJ

CARING, ENTHUSIASTIC,
IDEALISTIC, ORGANIZED,
DIPLOMATIC, RESPONSIBLE.
SKILLED COMMUNICATORS.
'WHO VALUE CONNECTION
WITH PEOPLE.

ENTP

INVENTIVE, ENTHUSIASTIC,
STRATEGIC, ENTERPRISING,
INQUISITIVE, VERSATILE.
ENJOY NEW IDEAS AND
CHALLENGES, VALUE
INSPIRATION.

ENFP

ENTHUSIASTIC, CREATIVE,
SPONTANEOUS,
OPTIMISTIC, SUPPORTIVE,
PLAYFUL..

[ vaLUE INspiRaTION, ENJOY
'STARTING NEW PROJECTS,
SEE POTENTIAL IN OTHERS.

ESFJ

FRIENDLY, OUTGOING,
RELIABLE, CONSCIENTIOUS,
‘ORGANIZED, PRACTICAL.
SEEK TO BE HELPFUL AND
PLEASE OTHERS, ENJOY
BEING ACTIVE AND
PRODUCTIVE.
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TYPE DESCRIPTION: ESTJ

Decisive, clear, assertive

Logical, analytical, objectively critical

Adept at organizing projects, procedures, and people

Value competence, efficiency, and results

Prefer proven systems and procedures

Focus on the present; apply past experience to deal with problems

Seen as conscientious, dependable, decisive, outspoken, self-confident
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PROBABILITY INDEX FOR EACH OF YOUR MBTI® PREFERENCES
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General character s of the C-me Colours

Your C-me profile gives you information about your preferred ways of doing things expressed
in the language of different combinations of four colours. This combination gives each person
their unique temperament

Logical and analytical Confident and optimistic
Enjoys problem solving Task focused

Needs time for reflection Enjoys stretching goals
Relistic Leads from the front
Sorts out the details Sets awinning mentality
strong sense of duty Thinks big

structured and disciplined Direct and to the point

Conscientious
Concern for colleagues
Avoids confiict

Involves others in decisions

Respects others values
Supportive and loyal
Works for democratic solution
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Adapted Behaviour

These are your more conscious preferences. They
are likely to reflect your more modified behaviours.

Jl

Natural Behaviour

This less conscious reading of your preferences is
likely to be your less filtered, more instinctive
approach.

“N
«

Your Place On The Wheel

This is @ summary of your colour combination
taken from your adapted graph. It is a helpful
shorthand in comparing preferences.
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Where C-me delivers impact:

© Transformed employee self-awareness and work relationships

Our personal behaviour profiles and 360-degree assessments provide insights into personal
working styles, promoting better collaboration and stronger team dynamics.

© Higher performing teams

Through our platform, the C-me Team Wheel visually maps out team members’ work styles,
facilitating mutual understanding and effective collaboration.

© More adaptable and inspiring leaders

We provide personal and team behaviour profiles, along with workshop material, to help
leaders understand each employee's optimal working conditions. These reports are valuable in
all circumstances your people find themselves - for example, personal development, leadership
training, resolving conflicts, planning communication campaigns.

© Continual learning and growth opportunities

C-me's accreditation certification, e-Learning tool and workshop materials focus on
leadership, teamwork, and high-performance behaviours. They offer practical training that
supports ongoing improvement and adaptability in the workplace.
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and multilingual support, helping
streamline the hiring process and make
informed hiring decisions.

Discover the perfect solution for evaluating your candidates’ skills with
Testlify. Dive into our comprehensive Testlify vs Crystal Knows comparison
to determine the ideal platform tailored to your recruitment requirements. V/S
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