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Overview

Our C-me platform is designed to enable you to engage with your C-
me profile, live, personalising it further, making it your own. Our
platform enables you to share your report with others whilst also giving
you access to the profiles of members of your team and organisation,
where permission granted.

For full functionality it is best to access the C-me platform on a
desktop setup although most functions will be available on mobile
devices.

Access
C-me Live is accessed here.

Data Limited

You will only be able to see information for Profiles, Users and Team
Wheels generated for the organisation you are assigned to.

Login

Sign in to your account

Forgot Password?

When accessing the site you enter your email and password. This will
be the same email and password you registered when you signed up
to complete the C-me questionnaire. There is a forgotten password
option if you need it.
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LOQOUt
To log out click the dropdown alongside your name in the top right of
the C-me Platform navigation bar, then click Log Out.

itk Triol 2 Klaudia -

& User Settings

[+ Log Out

User Settings
On logging in you may want to check your User settings at the outset.

Often these have been set by the organisation but where they have set
multiple options, you are then able to choose your own preferences.

User settings can be accessed on the navigation bar in the dropdown
next to your name.

Ao User settings

[ Log Out

Clicking User settings will open this page, which sets the visibility of
your profile information, including the sections of your profile, for the
rest of the organisation.

At the top you can set User visibility to either:
e Organisation — any users in your organisation, registered on the
platform, will be able to search and find your profile.
e Team — users in your organisation and registered to the platform
will only be able to view your profile if you share a team wheel
with them.

User visibility

This sats whe will be oble to sie yeur peolile. With Team Wheel sel other peaple in your organisat

h Crganisalion sel anyone in your orgonisolion will be able 1o find your profile inc

D Orgonisation Tearm Wheel
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NOTE: Where the organisation has given both options, this will default to
Team Wheel settings until you set your preferred option.

Statement visibility
Secondly, you will be able to decide which sections you would like to
share and to what extent. The options available for each section are:
e Full section will show full unedited statements.
¢ Highlighted will show only the statements you have highlighted
in that section.
¢ None. No statements will be shared but your graphs and wheel
will still be visible.

Staternent visibility

Vens 0 select how much of eseh section of the repert will be svoilable 1o other users within your ergonisation/ieam wheel You may be able to 561 you
praterences on sections you do not hove aceess to

Section Full section Highlighted Mone
Role Agility [ §

Eflective Communication o] o

mind Spots o

Sales mprovement Areos o

Encbling Engagement o

Remote Werking Chollenges -]

Sales Contribution [+]

Less Positive Ways of Handiing -]

Selbacks
Ineffective Communication (8] [.]
Crenvien

Tewm Contribution
Resilient Strenglns
Areas for Development

Positive Ways of Handiing Setbacks

Productive Remote Working

NOTE: Where the organisation has given multiple options, this will
default to Highlighted until you set your preferred option.

If there are no highlighted statements a placeholder message will be
visible instead.
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Home Page — My Profile

Running along the top of the page are your menu tabs ...

Standardly the default view is My Profile which displays your
personalised C, profile graphs and team wheel position in the top half
of the page.

If you haven't taken the questionnaire for over a year you may see a
prompt suggesting you Retake Questionnaire above your profile
graphs.

If you are new to the C-me platform, and in cases where you have
multiple profiles, your most recent profile will be used as your default.

le My Teams My Organisation

You haven't taken the questionnaire in  while.

‘ Klaudia Knight C-me Profile
\'¢ Taken 6 years ago on December 7, 2017 @ C-me Colours

ur
P sis T

Adapted Behaviour

hese are your They
arfikely to refiect your

Natural Behaviour

approach.
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Personalised C

You can view and download your personalised C here, a visual quick
take of you preference profile. Clicking on the download icon will
download this as a .png to your device, allowing you to use this in
email signatures, in app profiles etc.

=
&

General characteristics of the C-me colours

Above the top right hand corner of your graph and wheel visual there is
a small green info button that when clicked reveals a drop down of the
general characteristics for each colour, as a reminder.

C-me Colours ®

General characteristics of the C-me Colours

Task

Logieal and analytical Confident and optimistic

Enjoys problem solving Task focused

Needs time for reflection Enjoys stretehing goals

Realistic Leads from the front

Sorts out the details sets a winning mentality

Strong sense of duty Thinks big

Structured and disciplined Direct and to the point

)
5 \ / 3
S Es
= Q
© 2
8 /_—\ 3
5 @,
= Conscientious S
e

Relational

Cancel m

The lower part of the page under the heading ‘My Profiles’ contains a
list of your available profiles (each time you have taken the
questionnaire a different profile will show although your wheel position
may not have changed as this is taken from your default profile).
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My Profiles

This section lists your completed profiles by date and top two colours.
You can also choose here which profile you would like to be your
default i.e. the profile that is standardly shown in My Profile (the graphs
and wheel that are shown above this section) and the one that is
shared with others in your organisation as well as any team wheels you
appear in.

My profiles

Date Top Colours Set as default View Profile
14/09/2023 Q Profile
06/04/2023 ® Profile

View Profile

In the My profiles section on the home page the final option on the far
right of the table is to view your profile. Clicking on the Profile you want
to view will take you to the My Profile page where you can further
explore and start to personalise the profile sections associated with
your chosen profile.

My Profile

Welcome ta your personalised C-me Profile looking at your behavioural preferences according to how you answered the questionnaire.

‘We hope that this can be a useful start to leaning in to those things that come naturally whilst learning to develop those things that could
be more challenging. There may be statements which you resonate with less so please do personalise further, making it your own. We

..4, recommend you highlight those statements you identify with and maybe strike through those you really don't, as per the instructions in
each section below.

& Back Set this report as your default profile ©® C-me Colours
Ineftective Communication Bind spots T —
Role Agility Positive Ways of Handling Setbacks Less Positive Ways of Handling Setbacks

Overview

You'll see that your Personalised C appears again here with another
opportunity to download. As well as the reminder of C-me colour
characteristics.
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Click on the section you would like to read through. It will automatically
open in the Overview section. As you read through, you have the option
to highlight statements that feel particularly resonant to you and cross
out any statement you really don’t agree with. There is also a third
option to undo edits.

The Overview and Blind Spots sections act slightly differently to the
other sections.

For these, as you hover over the statements in each paragraph, the
text will change to red. Once you click on a statement, your editing
tools will appear.

Hovering the mouse over each tool will detail your options to:
- Highlight statement
- Strikethrough where statement doesn’t resonate
- Undo statement action

heir opinions. Although quick to praise, she may be slow to criticise or even hide her true feelings if she disagrees. She will often let colleagues manage the more
outine aspects of a project while she focuses her energy on creating the right working environment. Others may occasionally try to take advantage of her trustin
wture. An environment where people are at ease and support each other is likely to be preferred to a competitive, driven workplace. & R © Klaudi
5 a good team player but also values being offered her share of the limelight. If you ask her a question she will readily give her views but is alse likely to refer it to
ew of her close colleagues to gather opinions.

You should then see an edited version for example ...

routine aspects of a project while she focuses her energy on creating the right working environment. Others may occasionally try to take advantage of her trustin
nature. An environment where pecple are at ease and support each other is likely to be preferred to a competitive, driven workplace. Klaudia is a good team

player but also values being offered her share of the limelight. If you ask her a question she will readily give her views but is also likely to refer it to a few of her clos
mellnrm it ct her o HERE

sutine aspects of a project while she focuses her energy on creating the right working environment. Others may occasionally try to take advantage of her tru
ature. Afreryvirertmen wherepeople-are-ateaseand-suppoerteachotherisfikety to be-preferrecteaeompetitvedriverrwerkptaceKlaudio is a good team
ilaver but also values beina offered her share of the limeliaht. If vou ask her a auestion she will readilv aive her views but is also likelv to refer it to a few of her

Different sections allow different numbers of statements to be
highlighted. Each section will give you instructions below, for action.

Once you have finished editing a section, you can click on another and
begin the process again.

For bullet pointed sections such as Resilient Strengths. The tools will

appear at the end of each statement. Hovering over the tools will
reveal the action each performs:
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Resilient Strengths

Key strengths someone with your colour preference may have:
+ Personable and friendly
* Good natured and easy going
* Looks to create unity within the team

= Non-judgemental

L I T Y
WA oM oA
0o 0 0 0 0

+ Will speak up for quieter colleagues

As you edit, highlighting resonant statements moves those statements
to the top of the list and crossing out those that don’t resonate, moves
those statements to the bottom of the list.

Resilient Strengths

Key strengths someone with your colour preference may have:
+ Non-judgemental
* Flexible and tolerant

= Personable and friendly

L
A A A A
o 0 0 o

» Good natured and easy going

Notes

At the end of each section you have the option to add any notes you
may have which could also include actions you have agreed to take
based on your report.

Notes

You have not made any notes on this section yet. Click edit notes to save any notes you would like for future reference

Click Edit notes to add and then simply click Save Notes to save/exit.

Notes

Once you have added notes, these will be visible at the bottom of the
section under the heading but won't be shared with your personalised
profile.
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My Teams
This page gives details of the team wheels that you have been
included in.

The page is split into three sections:

» atthe top of the page you will find your default team wheel (the
adapted team wheel)

o followed by a table listing all the team wheels you are a part of
‘My Team Wheels'.

¢ Finally at the bottom of the page is a search bar and a list of all
the members of the organisation you share a team wheel with to
enable you to search and view others’ profiles, depending on
permissions set.

kkkkkkkkkkkkkkkkkkk

| @ teom whesls ovenvan | &) View Natural Team Wheel | Compare acoptsalnanrat |

Adapted HR Team Wheel

You may find it useful to reflect on the following questions

Mncitis e most dominant coiou nyour tear - i here 0 cluster?

On the top left hand side of the wheel is a green information button
that reveals the team wheels overview for further information.

C-me Team Wheels - an overview *

The slandard whes! postion & Desed Upan e oACRLed gragh oS NS & WHGLMOSL PEORIE 6. We (COgNEE oL Inis
does not lully coplure theif unigue combinalion bul i@ uSelu, visual Guick Loke. The indwia
quodrant of their highest colour but oll Tous colours are token into account in thei

The raturad team wheel is token from the right-hand graph on the report, the less conscious of less litered preference
position. This whee! can give an overview of fow the team might spproach things when working under pressure or cut
of their comior zone. Similarly, you could aiso see notural preference expressed in a maore relaxed selting where
Behaviow it nol being constiously lered or mpoditied.

Distance lrom the centre ol the wh

= For individuals who
they are plotied iowards the centre of the wheel
Fevore Niesible in IVl elyie Ond CON MEVE Ground iy eater sase.

* Those with two coiours high are plotted near the middie of the wheel

= Thase with one colour high are platted on the cutside of the wheel These individuals are
ety 10 be more focussad in thes style ond least Sely 1o Nex comlortably

Gancel
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In the middle you have the ability to toggle between the natural team
wheel and the adapted team wheel for this team.

Natural HR Team Wheel

3 Zockory Ross Keaton Hunter

l w

The far right includes a button to display both the natural and the
adapted wheels alongside each other for comparison.

Adapted HR Team Wheel Natural HR Team Wheel

st e

e

i Bl T v sl s Pl & s s ol i Vs

Underneath the default wheel you will find questions to stimulate
thought and discussion on what the team wheel might be showing.

You may find it useful to reflect on the following questions:

" AWhat i the most domindant cokour in your 1eam - is there o custer?

" How dees o dominant style allect your wiys of working and what impoct might this hove on those whese opproach i dissimilar to the dominant style?
" s the balonee of the wheel sifecting the culture of the teom and possibly of the argonisation?

" How will this team wheel balance affect the way the team are perceived Dy others and how people wark with them?

= Ate there any gops in the cdopied wheel? Who accommodotes their style to ill those gaps?

= Ate there sirengths found in the natural team wheed that could fill amy gops in the odopted wheel with conching ond greater intentionolity?

= Looking ot the notural team wheel, under pressure what gaps moy emenge?

= How would new team membsers with different prelerences allect the team?

oad, Bath, BA2 3AH
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My Team Wheels

This lists all of the team wheels that you have been included in and
that are accessible for viewing. These are listed by name, date created
and date updated.

Here you have the option to choose which team wheel you would like
to appear as your default in the My Teams page.

My Team Wheels

‘We disploy your mast recent team wheel by delfaull ¥ou can set e detoull Team wiheel you would e 1o be disployed in the Woble Delow ond click through 1o view a
are in-depth ook ol each team wheel, Explone your team menmibers profiles and highlighted stolemenls by cicking the Bk in e nomes,

Team Wheel Name Set as default Date created Date updated
Soltware Teanm Q 21082032 07022024
HR Team Wheel L 22017 oafonf2024

The Team Wheel names are hyperlinks to take you to that team wheel.
Clicking on the name will open up that wheel.

Software Team

Adapted Software Team

Ryan Jonez 4
Bobby Wood 7

1 Mate Stewart

B indio Groy

B Kimberly Murray
B Preston Simpson
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You have the same ability to toggle between natural and adapted and
compare these two alongside each other but in this view you will also
see the additional graphs associated with this wheel.

= How will thie team wheel balonce olfect the way the tecm one perceived by others and how peaple work with them?
= fre there any gops in the wheel? Wi occommodates thesir style to [l thoss gops?

= bow would rew team membsers with different prelerences offect the team?

Team Colour Balance Core Preference Vs Potential Flex Wheel Balance
0
.
- \'
5 I I \
o
Thiis raph shows the overoge score Tof all profiles, This groph shows the Core Prelerence (Inner Pie) va This giaph shews the skew of people in the tearn, this
Thig iz created by uduing oll of the colowr scores from Potential Flex position of the team. Core Prelerence is ‘\'ghlil_.; s Your areas ol gueng‘.'-\ and potentially
all pealileg delarmanead by (_IL:’JinE oll uzers tep colow. Potential weokness
Flex is coleuloted by odding all high [ strong colours
(over 23%).

Viewing Team Members

In team wheel view, each person’s name can be clicked to drill down
into further info on your team members.

You will see different information depending on what overall
organisation or individual permissions have been set.

There are various levels of permissions:
e Graphs and wheels
 Highlighted sections/statements
e Full unedited sections/statements

This may be their whole report or only certain sections dependent
again on what overall and individual permissions have been set.

Clicking on one of the names, opens their profile. If you have

permission to view their sections, these will appear below the graphs
and wheel with section titles on the left and section text on the right.
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Bobby Wood C-me Profile

[ 5]
& @
50 s
a0 a
) £

] 20

[ o

Adapted Behaviour Natural Behaviour Bobby's Place On The Wheel

This P

Resient Strengtis e ncring e e of o cholenging prect h can push lfers s hdas e ushes el
pulling pressure on thase thot o

Arecs for Deveiopment Ppase 10 express oppreciation fo olhers iUt Moy ke is ow e move Geceplatse. L may be

g with Desblzy. Bobiy prefers 1o wark out his own way

Team Contribution
e e may Nt aiways read Ine instructions. Mesting the abjsctives on

of tociing & sk otsigned &
1o

Eftective Comamunication Hme b, ¥hert abays of he
concernes obout - y = ke o i, he alse o
nattactiva Communication thse s singe-mincec i et @ hads- ol wher e an keep everyane e on he sight
quickly e 5 configent in s bty to sort
b i i o out the deteils 03 things progress.
Enaoing Engagement Doy is prepared to s opiimiste and

Where a section is set to highlighted statements only, this is an
example of what you might see ...

Kimberly Murray C-me Profile

& &
e | )
s 50
@ @
0 0
0 m
mCH - BEH
ol ol
Adapted Behaviour Natural Behaviour Kimberly's Place On The Wheel

Cwerview Communication preferences. do:
Resient Stenging = Bsk o she would e 1e process 10 work
Arews lor Development. * Toketime lo communicate yewr thoughts
Teorn Contrinution = Toke core N0t fush her

netiective Communication
B Spots

Enobling Engagement

Role Agility

Pusilive Ways of Hondiing Setbacks

Lesss Postive Woys of Handing Setbacks
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You are able to look at your own report through the team wheel view
also. In this view your report will appear in the same format as above
i.e. with the sections listed on the left hand side.

] 0 ’ ‘-
o ]
1 i
) ‘ . . 4
[ [

Adapted Behaviour Natural Behaviour Leland's Place On The Wheel

Leland Owen C-me Profile

&s &s
& [

8 0

- will alten manoge the more rouling uspects ol o
project whike he facuses his snergy on creating Uve right working snvironment. He i likely 16 wantia

e Impartant to Lefend and he will wark hard o
ues o

rellective Communication

g Spats

If you do not have permission to see the user’s information you will see
their graphs and wheel at the top of the page and in the bottom half of
the page you'll see a message saying no sections are visible for this
profile.

No sections are visible for this profile.
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Searching Team Wheel Members

Underneath your list of team wheels is a search bar where you can
search for those you share a team wheel with by name. A list of those
organisation members will also appear in the table below. These are
listed by User name, Team Wheel shared and their top two colours.

This gives you another option for searching and viewing others’
profiles. You can click their names to see further information,
dependent on permissions granted, as before.

Search

st ioenizindeld sl _

Organisation members in your team wheels

User Team Wheel Top Colours
Aoran Robingon Ha Teom Wheel |
Arrvy Wilker Saltwore Teom -
Bobiy Wead Soltwore Teom - -
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My Organisation

This is where you can search and view the profiles of other people in
your organisation, not restricted to only those you share a team wheel
with (where permissions have been given).

At the top of the page is a search bar which enables you to search by
name for any individual in your organisation.

My Organisation

Search

1 mambers in your arganiaation [ s

Whole ocrganisation members

User Top Colours

Underneath this box is a list of the users associated with your
organisation that have signed up to the C-me platform, displayed by
User name and their top two colours.

You can click on a user name to view their profile. Depending again on
what organisational or individual permissions have been given, you
may see their full report or sections of their report, in full or summarised

(highlights).

If no permissions are set to share only their graphs and wheel will be
seen with the following message appearing below.

No sections are visible for this profile.
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My Learning
Here you'll find all the information you need to help you to get the most
out of your C-me profile.

The information here aims to give you a foundation knowledge of C-
me, helping to give you a fuller understanding of C-me colours and
how they map to behavioural preference and ultimately how the value
of this can be applied personally but also in teams and in
organisations.

Clicking on My Learning will give you drop down options of Resources
and E-learning.

Resources

E-Learning

Resources
The resources aim to give you some quick reference guides to colour
preference around the wheel in various contexts.

E-learning

Our library of micro e-learning courses take you through the
functionality and application of C-me and are designed to help you
maximise the value gained from your profile through interaction on our
digital platform.

Clicking on E-learning will open up the course
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"me > Onboarding
» me
Level 1: C-me
Foundations Chapters 1
& 2 .' Chapter I: Colour & behaviours
me
.' Chapter 2: The Colour Wheel
me

Not passed yet

The level 1 course is broken down into chapters, followed by an
assessment. Each chapter includes learning objectives, so you can
track and measure your learning and development as you go.

The courses are designed to be bite sized and give you the ability to
move through them at your own pace, starting and stopping at any
time. You can choose to go through the course alone or you can work
through with your colleagues to help activate the learning, it is up to
you, and your team, to decide what works best for you.

We recommend that you have your C-me profile open in a parallel
browser tab so you can refer back and forth during the course.
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