
The C-me 360  

A cutting-edge 
 powered by 

people development 
solution, psychometrics.

See yourself as others see you. 
A 360 experience built on psychological safety, 
encouraging team collaboration and connection. 

Trusted by leading organisations worldwide

Develop a well-rounded 
perspective on individual 
and team performance with 
colleagues, supervisors, and 
even clients.

360-degree feedback 
based on behaviours

Create custom questionnaires 
to measure and gain deeper 
insights into specific aspects 
of behaviour and interaction.

Customisable 
questionnaires Coaching questions are 


included in reports to encourage 
reflective practice, and help 
individuals to translate 

feedback into actionable 

steps for improvement.

Applied learning

With the C-me 360 tool you 
can now give powerful 
feedback after as little as 

10 minutes.

Taking less time 
out of your day

Increase in effectiveness 
of internal and external 
communications*

53%
Increase in leaders

becoming more effective*

70%
Increase in team

performance*

40%

Results

*Reported by trusted clients working with C-me 

Increase in 

self-awareness*

90%

Challenges we help you address

Feedback resistance. 

Lengthy feedback timelines.

Complicated data capture processes.  

Converting feedback into constructive, 
actionable development plans. 

How to gather feedback in a constructive, 
affirming context. 

Getting busy people working in a client driven commercial 
environment to free up time for their CPD is pivotal, and where 
C-Me is worth its weight is in how accessible and colloquial it 
is, allowing us to use it as a shared language (and 
subsequent understanding) for improving collaboration, by 
understanding each other's preferences.
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